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Name: _________________________________   Date: ___________________ 
 
Identify 3 key skills that you think are important for your current and/or future professional development. 
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2. 
 
 
3. 
 

 
 
Consider elements of teaching (see the handout for suggestions). Identify 3 strengths and 3 areas for growth among these areas.  

Strengths Areas for Growth 
1. 
 
 
 
2. 
 
 
 
3. 
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Select two areas for growth in your teaching. You can select the same areas to focus across time periods or identify different areas 
for each box. Then, determine specific strategies that you can use to improve in these areas. Remember, the most effective 
strategies are those that are realistic and attainable but expand on your current skills, knowledge, and comfort zone.  

 
Areas for growth 

(e.g. presentation skills, using active learning, 
receiving feedback, managing difficult conversations) 

How will you work on these areas?  
(e.g. workshops, teaching experiences, research) 

Spring 2019 

1.  

2.  

Next year 

1.  
 
 
 

2.  

Next 5 years 

1. 
 
 

 
 
 

2.  
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Areas for Growth in Teaching 
 
Below is a list of examples of potential areas for growth in teaching. This list is not meant to be 
comprehensive, but intended to help you brainstorm as you complete a TDP.  
 
Leading Course Material 

Clearly connecting course material to learning objectives. 
Using educational research to inform your classroom decisions. 
Effectively using technology in your classroom. 
Developing transparent grading criteria. 
Facilitating productive small-group work. 

 
Communicating with Students 

Providing constructive feedback on student work. 
Speaking in front of a large group. 
Responding to impromptu questions during a class session. 
Mentoring students in research effectively. 
Developing a transparent syllabus. 

 
Feedback and Reflection  

Receiving feedback from students on your teaching. 
Receiving feedback from a colleague on your teaching. 
Providing constructive feedback on teaching to a colleague or graduate student. 
Using student performance on assessments (exam, paper, etc.) as feedback on your teaching. 
Using feedback and self-reflection to inform your future teaching practices. 

 
Considerations in the Classroom  

Making course material accessible to all students. 
Identifying issues related to diversity and inclusion. 
Responding to perceived student bias. 
Providing examples and course materials that reflect diverse perspectives. 
Managing challenging conversations in the classroom. 

 
Professional Development Activities 

Participating in a teaching-related professional development group. 
Casually discussing your teaching with a colleague. 
Reading research on teaching and learning (educational research, SoTL). 
Seeking out a teaching mentor. 
Engaging in formal discussion of teaching through a conference presentation or poster. 

 


